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Introduction

There has been a growing recognition nationally that alcohol and drug abuse is a
prevalent problem on College campuses. In compliance with the 1989 Drug Free
Schools and communities Act, this document delineates the efforts on Methodist
College campus to address student alcohol and other during use during the years of
2021-2022. The Biennial Review was conducted to review effectiveness of the
Alcohol and Other Drug (AOD) program and the consistency of policy
enforcement. This document with detail the College policy regarding alcohol and
drug use, disciplinary sanctions the College will impose for violations of this
policy, statistics on violations of policies, and efforts to educate students and
employees about alcohol and drug related issues.

It is the intent of the College to establish and clearly communicate a drug and a
policy based upon a philosophy of Zero Tolerance, with the result that all students
and employees be free of any chemical impairment. Questions concerning this
policy and/or alcohol and other drug program interventions and policies may be
directed to Jennifer White, HR Business Partner, for any employee questions and
Andre Allen, Dean of Students, for student questions.

The College is committed to ongoing review and of its alcohol and drug prevention
program. This document contains a description of these efforts and the outcomes
achieved. The signed copy of the biennial review for 2021 2022 is located in the
office the Director of Student Affairs and Human Resources.

Mission Statement

Methodist College is committed to educating and preparing future health and
human services professionals for careers that meet community and regional
healthcare industry needs.

As an academic community, Methodist College is committed to providing an
environment in which learning can flourish. The possession or use of illegal drugs,
or the abuse of those which may otherwise be legally possessed, seriously effects
the College environment, as well as the individual potential of our students and
employees. The College enforces state laws and related College policies, including
those prohibiting the following activities on campus:
a. Providing alcoholic beverages to individuals under 21 or possession
or consumption of alcoholic beverages by individuals under 21.
b. Distribution, possession, or use of illegal drugs or controlled
substances.
c. Possession of firearms or other dangerous weapons.

The abuse of alcohol or other drugs by students, regardless of age and of
location (on- campus or off-campus), is prohibited by the Student Code of
Conduct (see appendix A).The College can, and will, impose disciplinary
sanctions for violations.
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The College strongly encourages students to voluntarily obtain assistance for
dependency or abuseproblem before such behavior results in an arrest and/or
disciplinary referral which might result in their separation from the College.
The use of, or addiction to, alcohol, marijuana, or controlled substances is not
considered an excuse for violation of the Student Code of Conduct and will not

be a mitigating factor in the application of appropriate disciplinary sanctions for
such violation.

Zero Tolerance—Drug Free Policy

Policy—Alcohol and Other Drugs

Students are prohibited from being under the influence of illegal drugs; non-
prescribed, controlled drugs; alcohol; or inhalants while in the classroom, the
clinical setting, on campus, or while participating in College sanctioned or
sponsored activities. For the purpose of this policy, "campus" includes any and
all sites associated in any way, eitherdirectly or indirectly, with the College
and UnityPoint Health. Students taking any prescribed or over-the-counter
medications which may alter their ability to function in a competent manner
while in the classroom, the clinical setting or workplace must report their

medication use to their respective instructor(s) or director/dean prior to
entering the setting.

As a member of the College community, students and employees are subject to city
ordinances and to state and federal laws. arrest and prosecution for alleged violations
of criminal laws or city ordinances, may result from the same incident for which
College imposes disciplinary sanctions.

PERTAINING TO STUDENTS

Testing

Students may be requested to undergo an assessment/evaluation for drugs and/or

alcohol if reasonable suspicion exists to indicate that the student is using or is under the
influence of drugs and/or alcohol. The drug and/or alcohol screens will be performed using
urine sample collected with a “chain-of-custody” process through the emergency room
physician. All testing will include a review by a qualified Medical Review Officer (MRO).

Refusal to Submit

A student who refuses to submit to testing will be considered to be in violation of the
College’s drug free policy.

Positive Results
If positive results are obtained, the student will be immediately suspended from Methodist

College by the Chancellor of the College and will be granted due process, through the
Student Code of Conduct.



PERTAINING TO EMPLOYEES:

Drug Free Workplace Policy

Employees are prohibited from being under the influence of illegal drugs, non-prescribed
controlled drugs, alcohol, or inhalants while in the classroom, the clinical setting, on campus,
or while participating in this College sanctioned or sponsored activities. For the purpose

of this policy, “campus” includes all sites associated in any actually or indirectly with
Methodist College and UnityPoint Health.

Definition and Expectations

The Drug Free Workplace policy defines employee responsibilities for reporting for work and
performing job duties safely and appropriately without any adverse effects due to the use of
drugs, including alcohol. Drug violations off campus also render an employee unfit.

The College Prohibits the Following:

e Using, possessing, selling, manufacturing, dispensing, or distributing illegal drugs or
unlawfully using, possessing, selling, manufacturing, dispensing, or distributing
controlled substances including but not limited to amphetamines, cocaine, cocaine
metabolites, barbiturates, marijuana, opiates, narcotics, and phencyclidine during
working hours or on premises.

e Drinking, possessing, selling, or distributing alcoholic beverages during working
hours or on premises.

e Reporting to work or working with any detectable level of an illegal or controlled
substance or alcohol. Extrapolation techniques shall be used as appropriate to determine
alcohol levels throughout the course of the workday.

e Theft of any drug or narcotics from UnityPoint Health.

e Alteration and/or dilution of a specimen during the assessment process.

e Abuse of a legal non-prescription drug or a prescription drug.

Refusal to Submit
Refusal to cooperate with the College's policy prohibiting the use of drugs and alcohol

will result in corrective action up to and including termination of employment.

Testing

Directors/Deans through observation and/or a report of an employee who is performing
in an unsafe manner and/or whose behaviors are suspect will follow protocol outlined
in policy E- 42 (Appendix B), which includes a drug/alcohol screen, assessment and/or
rehabilitation.

To ensure a drug free workplace, the College reserves the right to require employees
to submit to drug/alcohol testing at any time. During normal business hours, IWIRC
will conduct a drug/alcohol screen and Fit for Duty evaluation. After hours is through
Emergency Department. The employee will remain off work on Administrative Leave

until the Fit for Duty evaluation can be scheduled though IWIRC. In such cases, the
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Human Resources Manager musthe contacted immediately. A positive test
will result in corrective action up to and includingtermination of employment.

Appendix C lists legal sanctions and Appendix D lists the health risks associated
with alcohol and other drugs. This information is distributed to all faculty, staff,
and students annually.

Statistics on Student Violations of the Drug Free Policy

From September 2021 to August 2022, there were zero alcohol violations and zero
drug violations addressed through the judicial processes in the Office of the
Director of Student Affairs,

No fatalities occurred on campus related to the above-mentioned violations.

Within this same time frame, no students were selected for testing based on reasonable
suspicion or post-incident/unusual occurrence.

Statistics On Violations of Drug Free Workplace Policy

No policy violations occurred, and no testing was performed on employees.

Education

The overall purpose of the policies and offerings of the College related to drug
and alcoholprevention and education are to create an environment which promotes
the health and wellness of students and employees and to provide safe and
effective care to "customers" by students and employees who are drug and

alcohol free.

The educational offerings at the College included an AlcoholEDU event in
April of 2021. At these events, students participated in activities using drunk
goggles that simulate the level of brain impairment when intoxicated. Another
activity allowed students to gauge a serving size of alcohol, and handouts were
distributed with information about safe drinking and contact numbers for
services.

Drug and alcohol awareness and the related health and legal risks are a
component of this training. The annual Security Report is distributed
electronically annually to all faculty, staff and students and can be found on the
College website at www.methodistcol.edu.



http://www.methodistcol.edu/

Counseling

The College offers on-site counseling services. A counselor is on campus to
assist students with personal and academic concerns. General office hours are
8:00 a.m. to 4:30 p.m., Monday through Friday. The phone number is (309) 671-
2152. Employees of the College have access to the Employee Assistance
Program (EAP) at no initial charge. The EAP provides counseling and related
services designed to help employees, spouses, and dependent children under the
age of 26 with a wide rance or personal concerns 24 hours a day, 7 days a week
at (800) 433-7916.

Community agencies that provide services include:

e Trillium Place
(309) 691-1055 or (888) 311-0321
www.trillumplacehealth.org

e Narcotics Anonymous
800-539-0475

e Alcoholics Anonymous in Peoria
WWW.aapeoria.org

Safety and Security
The Director of Student Affairs is responsible for the enforcement of the College’s
alcohol and drug policy as it related to violations of the law (e.g. underage
drinking). The following statistics relate to the incidence of alcohol and drug
crime on the College campus for the period of January 2021-December 2022:
Liquor Law Violations (arrests): 0
Drug Law Violations (arrests): 0

Administrative Services

The HR Manager is responsible for addressing alcohol and drug abuse issues with
College employees. The Drug Free Workplace Policy is published in the Faculty and
Employee Handbook and is maintained on the College intranet. It is also included in
the new employee orientation. Employees who have an alcohol or substance abuse
problem are eligible for assessment and assistance toward recovery within certain
parameters.

Conclusions and Recommendations
While the College meets the requirements and standards established by the Drug
Free Schools and Communities Act, there are areas for improvement. The

College has in placeclear goals and objectives to support the ongoing effort of
drug and alcohol awareness.

General recommendations for improvement to the College Alcohol and Other
Drug Program (AODP) include a) enhanced campus communication regarding the
AODP and b)continued evaluation of the current program and its effectiveness.
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2022/2023 Goals will include:

To promote a climate in which abstaining from alcohol and drug use is acceptable.

To provide education regarding the use of alcohol emphasizing ways to reduce risks of
negative consequences to self and others.

To maintain prevention, education, intervention, and treatment policies and practices.
To promote a stronger presence on the website pertaining to alcohol and drug
prevention.

2022/2023 Objectives will include:

Locate a webinar, if available, on AOD issues.

Email students about counseling services provided by the counselor.

Provide handouts and activities during the Alcohol Awareness Month to promote prevention
and

treatment awareness.

For employees, promote Employee Assistance Program (EAP) via email and intranet.

For students, via email, provide contact information for local alcohol services and contact
information for the counselor on campus.

Complete an assessment of our policies and handbook information.



APPENDIX A
Student Alcohol and Drug-Free Policy

Methodist College is committed to zero tolerance towards substance abuse. Substance abuse includes
illegal or controlled substances, alcohol, prescription drugs and over-the-counter medications.

Methodist College is committed to assist in the prevention, identification and resolution of drug and
alcohol related problems. As part of our commitment to a drug-free environment, students will be
tested in the following circumstances:

A. After admission to Methodist College

B. When substance use is suspected
Methodist College has a zero-tolerance policy regarding substance abuse. Immediate dismissal will
result if any student violates the Drug-Free Policy.

It is the responsibility of each student to report to Methodist College and perform assignments in a safe
and appropriate manner. Students performing in an unsafe manner, and/or whose behaviors are
suspect, may be subject to an assessment by a health care provider. For purposes of the policy, an
assessment may include but not be limited to a drug or alcohol screen, medical or mental assessment,
and/or rehabilitation.

Actions and/or patterns of a behavior that may warrant an assessment include without limitation:

1. Sudden changes in work performance
2. Violation of safety policies

3. Repeatedly not following work direction
4. Disorientation

5. Personality Changes

6. Behavior Problems

7. Drowsiness

8. Slurred Speech

9. Staggered gait

10. Glassy eyes

11. Unsafe practices

12. Smell of alcohol

13. Smell of marijuana

14. Frequent absences

Any faculty or staff member who identifies behavior similar or consistent with the examples

given above has the responsibility to confront the student with their suspicions. If there is a suspected
violation of the drug-free policy, the faculty or staff member will notify the Director of Student
Affairs, if it occurs in the residence halls or in relation to student activities, or the appropriate academic
Dean or Chair, if it occurs in a classroom, clinical or lab.

When notified of suspicion of a drug-free policy violation, the notified Dean or Chair shall investigate
and determine if further evaluation is warranted. If warranted, the dean will coordinate with Campus
Safety to arrange to transport the student to a Methodist Medical Center of Illinois (MMCI)
Emergency Department (Methodist, Proctor or Pekin) if the student is on one of the MMCI or College
campuses. If the student is at another clinical site, the Dean will coordinate with the appropriate
clinical supervisor to arrange transportation to one of the MMCI Emergency departments.
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The Emergency Department will conduct an assessment for substance abuse and may refer the
student to his/her primary health care provider for further evaluation. The student is responsible
for payment of any cost incurred.

Failure to participate in an assessment at the request of Methodist College faculty or staff may
result in dismissal from the College.

If the substance abuse assessment returns a positive result, the student shall be processed for
suspension under the Student Code of Conduct.

Students who are dismissed are not eligible for readmission to the program for a minimum of
one year. For readmission, students must comply with all provisions of the readmission policy
in force at the time readmission is requested.

The Drug-Free Policy applies to students anytime they are attending classes or utilizing facilities
at Methodist College (i.e., Computer Lab use, Library, Simulation Center, Clinical Practice Center),
MMCI or other clinical sites; or when participating in Methodist College sponsored activities.

Students attending College classes, clinical activities or other activities as described in the paragraph
above shall not report under the influence of alcohol as alcohol is medically considered a drug.

Students who are using prescription medications, as prescribed by a licensed health care provider
or over-the-counter medication, as directed on the packaging, for the medical conditions for which
they are intended will not be in violation of this policy.

However, students who are using such substances in an abusive manner will be subject to this policy.
Regardless, each student is requested to advise his/her instructor or clinical supervisors when he or she
recognizes that the use of a non-prescription drug or a prescription drug may affect his or her ability to
fulfill student responsibilities. The instructor or clinical supervisor shall decide whether the student can
participate in the activity.

To follow the Drug Free Schools and Communities Act (DFCSA), this policy will be sent to all
students annually.

The abuse of alcohol and drugs can have a dramatic impact on professional, academic, and family
life. The College, therefore, encourages members of the community who may be having trouble
with drugs or alcohol to seek help:

A. Students: Counseling Services at (309) 671-2152
B. Community Agency:
a. Trillium Place (formerly IL Institute for Addiction and Recovery)
(309) 691-1055
b. Biennial Review

This policy will be updated and distributed to the students each year. All new students will sign the
student responsibility statement stating that they are responsible for the information in the student
handbook.



APPENDIX B

Page# 1 of 4 Policy #: E-42

Methodist College [Zpprovar

UnityPoint Health Date- 1111

-"-'El-:‘:‘l': 'E;-M—Fr::hj::llhl'}l.. Review h!'-: mi

[ Date Revised: 07718

Folicy/Bevision Sobmitted by: Ezecative Leaderzhip
Team

SUBJECT: FIT FOR DUTY

L POLICY:
Mathodizst Callage is committed to providing a safs and healthy emcironment for its employess.

O  GEMEEAL INFOBMATION:
It is the responsibilicy of the employes to report to work and perform the assigned job duties in a safe
manner throwgboat the shift. Vice Chancellors Senior Leadership Team Manager through
obseryation and'or a repart of an employes who is performing o an unsafe marmer and'or whose
behaviors are suspect must follow the protecol ouflined i this pelicy which includes a drug'alcohal
screen assessment, and'ar rehabilitation

Action and'or patiern of a behavior that warmant an assessment and'or dmzaloohoe] screen:

*®

L]

¥ ® OE ¥ ¥ ® ¥ ® ¥ ¥

¥ B OE % ¥F 8 ¥ =

sudden changes in work performance

vialation of =afefy policies

repeatadly not following work direction

disorientation

personality changes

behavior problems

drowsiness

post-accident Injury

slarred speech

stagzered zate

glassy eyes

un:afe practices

smell af alcohal

smell of manijuana

frequent absences fom the work area

frequent call ins or tfardiness

upon reasonable suspicion

upon retam fo duty following a vialaton of this policy or Drog Free Workplace policy
s part of the meatment plan cutlined by the Work Life counselor
any employee or group of emplovees required by law to be fested

E-42 FTi for Duty

10



= also refer to policy A-6.6 Empiloyee Reaurn fo Work

Charing normal basiness hears, TWIRC will conduct a drogf/alcehe] screen and Fimess for Dury
evalation After hours and on weekends the inifal druzalcohel testing will be done m the
Emergency Depariment. The emploves will remain off work on Adminizimative Leave, unfil the
Fimess for Duty evaloation can be scheduled at IWIEC. Pending results of myvestigation will
determing if employes will be paid. In cases where the emploves is refemed to their primary cars
phrysician by TWIRC, the emplovee will nesd a rel=ase o retun o work from their primary cars
phrysician and by TWIBLC befors they can report to duty.

Nommally, each screen will consist of a breath alcobol t2st and an 11 panel dmug screen. Screening for
addirional substances is at the discretion of Methodist Collage. Any dilute specimen will be repsated
by an ebsarved 'wimessed specimen.

Any positive drog screen result is confinmed by the testing lab and by the MED Medical Beview
Officer) at TWIE.C. Addidemally, the emploves will be provided the opportonity to obfain a written
explanation for the test results by the MEO.

Fzmultz of the assessment will be coordinated by Employves Health Services as part of an employes's
health service records. Employee Health Semvices will nodify the Methodizt College HE. Managzer or
Diesiznes or desiznes of results that ars pertiment to the employee’s work sanes. Protected health
ioformation will be kept in the smictness of confidence.

Eafusal to consent fo a drug and'or aloobol test and'or evaluation by the employes’s primary cars
phrysician or any alteration, substtation, or similar interference by an empleyee with any drog/aloohal
test sample or specimen will result in termmation.

A positive test will resulf in termination.

A negative test result will not prechide Methedizt College from taking required comectve action
when ciroumstances indspendently warrant action.

Failure of an employes fo participats in the assessment process, a recognized dmg and'or alcahal
rzhabilitafion program af the request of Methodist College will resulf in termuination.

Appropriats managzement will be notifiad of the test results, Information regarding test
resultsasses sment will be intemmally divalged to others only on a need to know basis,

Each emploves is requested to advise Employes Health Services and Methodist Coll=ge HE. if and
whenever he or she feels that nse of a pon-prescriptien dneg or a prescription dmg may affect his o
her job performance. The Vice ChancellonSenior Leadership TeamManapger may send the employes
home for the day, reassign himher for the day ar leave the employes in his’her omrent positson.

Any Vice ChancellonSenior Leadership Team/Manager whe kpowingly allows anyone wmder bis or
her responsihility to vialate this policy will be subject to termination. Additonally, any Empln'fee
who obsarves, or has knowlsdze of a violaton of this policy (whether by an emplovee or others) is
requesied to report such vielaton fo hisher mmediate Vice Chancellar Sentor Leadarship
Team/Marapgsr.

E-£2 FT Tor Cagy
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Employess who, in a timely manner, volmtarly reqoest and wha ars approved for assistance m
resolving problems may pardcipaie M a rehabilitaton treatment program. The Work Life Program
Coordirator and'or Methodizt Colleze HE are availabls to assist the employes with lsave of absence
and reatment rehabilifaton amanzements. Employess who vobmieer fo parficipate in

treatment Tehabilfation ars and remaim subject to comecdve action for vieladens of Mechodist
Collegs policies.

An empleyse may, bosesver, be permitted or, when appropriacs, be required te ke a leave of
absence for the purpose of underzeing treafment Tehabilimtion. Emplovess on leave ae entifled to
nse Earned Time' vacadon and ather benefits as outlined m Leave of Absence Policy.

Employvess requesting ta rehum to wark will be reguired to present to the Wk Tife Counsslar
evidence of a successfil complstion of Teatment/rehabilitation from a recosnized program and'or
primary care physician. The Wark Tife Couonselor will work with Methadist Collepe HE. and
develop a plan for a rehom fo werk., As part of the refum fo work the employes among other
Tequirsments may be required to pass a comprehensive drog and'er aloabal test, which will be
condacted by Methodist and at Methedizt College's expense. Also, Methodist Collegs will requirs as
A precondition to re-emiry to the werkforce the employee consent to random testing (conducted by
TWTIRC) if appropriate.

I PROCEDIRES:

+ When the employes’s action, behavior, appearance. of hygiene are indicative of someons undar
the influence ar umfit for duty, te WVice ChancellorSenior Leadership Tearm Manager and
Methwdist Colleze HE. Manager ar Diesignes shonld mest with the employes in a confidsntial
manrer, express bis or her concerns regarding the employes’s personal conduct. The Methodist
Colleze HE. Managsr or Desiznee should ask ihe emploves if ha'the has consumed alcobol andior
prescription of non-prescription doess on that particular day or amy others n the recent past and
mnfiorm the employes that ha'she is being requested to submit to an assessment by the TWIEC
physician

+ When an employes iz asked to submit fo an assessment, be/'she shonld be infrmed that the
request is pursuant to Methodizt Calleges Fit for Dty Tinag Free Woskplace Policy. With the
employes pressnt, the Methodizt Collegs HE should contact TWTEC (Monday — Frday 7:30 am.
—4:30 pm). Ar ather times Methodist Emerpency Deparmment will collect the samples and an
assessment (at TWIE.C) will be made for the next bosiness day) and adwizs the Methodist College
HE. Desiznes en dufy that an assessment nesds fo be conducted on an employes. The Mathodist
College HE must escont the employes to IWIE.C and remain with the employes untl the
complefion of the process.

» Ifthe emplovee refiizes the assessment, ba'she shonld be informed that refusal will result in
termmarion. If the empleyes contmmes to refiss. the refiasal should be documented n wrnitng and

the employes should sign the refusal Upon the r=fusal the emploves sheuld be placed on an
Admimistrative Leave. (ses palicy on "Administrative Leave™)

= [fthe employee consents to an aloohol/'droz soreen, he'she should do so o wntng on the
Mletbodist College "Consent and Beleaze” form. These forms are the respopsibility of TWIE.C
and are kept in Employee Health Services.

» A "Chain of Custedy” form and "Consent and Felsase" form mwost be compleied on all employees
E-4Z FIt Tor Cuxy
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fested. These forms ovost be completed at the fime of specimen collection. The specimens will
be obiained at [WIRC during busmess hours er the Emergency Depariment after hoars and
weekends.

+ The employes should be placed on Adminisimative Leawe. If approprate, the Methodist College
HE. shall assist m amanging fransportation, drve the employes home, or call him'her a taxi

=« Ifthe TWIF.C physician refers the emploves for an assessment by hisher primary care phyvsician,
the recommendaton of the primary cane phivsician will be arbmitted te the Werk Life Counsslor

and’or TWIE.C and the emplovee will need a ralease to retam to work.

+ Iretam to work is approprate, the Work Life Counselor will work with Methodist Caollege HE
to develop a remum o work azTesment for the employes.

= As soon as pessible and regardless of the results of the test’assessment, the Director Thean should
document the meident. Whether or not arosual behavior or appearance is observed, this
decumentation should gve as pnech detadl as possible conceming any stabements made by the
emplovee and the emploves's behavior and appearance, if relevant The documentation should
alzo contam a summary of any actions taken by any persons invalved in the incidsnt

= Positive test results will be reviewed by the MEC at TWTEC and he/she will ascertam whether
aoy use of a prescripton dnag and'or use of a pon-prescrption drue, or use of alcobed, ora
conirolled or illegal substance has ecrumred in violation of this pelicy. The MEB.OYs conchisions
will be commonicated to Employes Health Services. Employes Health Services will notify the
Methodist College HE. Manager or Desiznes of the results.

= Methodist Collzge HE Manager or Desimes/dzsipnes will advize the Chancellor of the College
af the test resalts. Mathodist Collspe HE will contact the employes of next steps.

E-42 FTt for Dugy
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APPENDIX C

FEDERAL TRAFFICKING PENALTIES—

DRUG/SCHEDULE

Cocaine (Schedule 11)
Cocaine Base (Schedulell)

fentanyl (Schedule I1)

Fentanyl Analogue
(Schedule 1) heroin
(Schedule 1)LSD
(Schedule I)

Methamphetamine

(Schedulel!)

PCP (Schedule 1)

Other Schedule B 6.11

drugs (and any drug product
containing Gamma
nydroxybulyric Add)

Ftunltrazepam (Schedule IV)
Other Schedule HI drugs

All other Schedule IV drugs
fkinitratepam (Schedule 1V)

All Schedule V drugs

QUANTITY

500-4990 grams mixture
28-279 grams mixture

40-399 grams mixture

10-99 grams mixture

100-999 grams mixture
1-9 grams mixture

5-49 grantspure or

50=499 grants mixture

10-99 grams pure

or 100-999 grams
mixture

Arty amount

B gram

Any amount

Any amount

Other than 1gram or
more

Any amount

PENALTIES

First Offense:

Not less than 5 yrs,
and not more than 40
yrs if death or serious
Injury, not less man
20 or more

titan life. fine of not

more than $5 milMonif
an Individual $§5
million If not an
individual

Second Offense:

Not less titan 10 yrs,
and not more than
life, if deathor
serious injury, life
imprisonment.

fine of not more than
$8 million If an

individual, $50 mttSlon
if not anindividual -

PENALTIES

QUANTIT
Y

5kgs or more mixture

280 grams or more
mixture

<300 grams or more
mixture

100 grams or more
mixture

1kg or mare mixture

10 grants Or mare
mixture

50 grams or more
pure or

500 grams or more
mixture

100 gm or more
pureor & kg or
more mixture

PENALTIES

First Offense: Not less titan 10
yrs, anti not more than life, tf

death or seriousinjury,not
less titan 20 or more than life,
Fine of not mote than $10 ml-lion

if an Individual, $50 million

If not an Individual.

Second Offense: Not less than
20 yrs, and not more thanlife If

death or serious injury,
life Imprisonment.

fine of not more Bran $20
million if an Individual,$75
mfilionif not an individual.

2 or More Prior

Offenses:

Life Imprisonmen -Hne oft

not more than $20 million If an
Individual, $?S million If not an
Individual.

First Offense:Not more than 20 yrs.If deathor serious Injury,not lesstitan 20yrs,

or more titanlife, fine $1millionif anindividual, $5 million If not an individual.

Second Offense: Not more than 30yrs. I death or serious bodily Injury, life

imprison- ment. fine $2 million If an Individual, $10 million If not an individual.

First Offense: Not more than 10 years If death or serious Injury, not more that 15 yrs,

Fine not more than $500,000 if an Individual, $2.5 mIHIon If not an Individu- g].

Second Offense: Not more than 20 yrs. If death or serious Injury,not morethan 30yrs,

line not more titan $1million if an individual, $5 million If not an individual First

Offense:Not more than5yrs. fine not more titan $250,0001f an Incfivid-

ual $1milkon If notan Individual.

Second Offense:Not more than 10 yrs.fine notmore than $500,000 if an individ-

ual, $2 million If other titan an Individual .

First Offense: Not more than 1 yi. Fine not more titan $100,000 If an individual,

$250,000 If not an Individual.
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Second Offense: Not more titan 4 yrs. fine not ual, $500,000 If not an Individual,
more than $200,000 If an Individ-

Federal Penalties and Sanctions for Illegal Possession of a Controlled Substance

21U.S.C.844 (a)
Jstconviction: Up to Lyear imprisonment and fined at least $1,000 but not more than
$100,000,0r both.
After 1prior drug conviction: At least 15 days in prison,not to exceed 2 years and fined at least
$2,500 but not more than $250,000, or both.
After 2 or more prior drug convictions: At least 90 days in prison,not to exceed 3 years and
fined at least $5,000 but not more than $250,000 or both.
Special sentencing provision for possession of crack cocaine: Mandatory at least 5 years in
prison,not to exceed 20 years and fined up to $250,000 or both if:

6) 1% conviction and the amount of crack possessed exceed 5 grams,

(b) 2" crack conviction and the amount of crack possessed exceed 3 grams.

© 3" or subsequent crack conviction and the amount of crack possessed exceeds 1
gram.

21U.S.C.853(a)(2) and 881(a)(7)
Forfeiture of personal and real property used to possess or to facilitate possession of a

controlled substance if that offense is punishable by more than 1year imprisonment. (See
special sentencing provisions re: crack).

21U.S.C.881(a) (4)
Forfeiture of vehicles, boats, aircraft or any other conveyance used to transport or conceal a
controlled substance.

21U.S.C.844a
Civil fine of up to $10,000 (pending adoption of final regulations).

21U.S.C.853a
Denial of Federal benefits, such as student loans, grants, contracts, and professional and

commercial licenses, up tolyear for first offense, up to 5 years for second and subsequent
offenses.

18 U.S.C.922(g)
Ineligible to receive or purchase a firearm.

Miscellaneous
Revocation of certain Federal licenses and benefits, .9, pilot licenses, public housing tenancy;,
etc.,are vested within the authorities of individual Federal agencies.

Note: These are only Federal penalties and sanctions. Additional State penalties and sanctions
may apply.
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Federal Trafficking Penaltics for Marijuana, Hashish and Hashish 0il, Schedule | Substances

Marijuana

1,000 kilograms or more marijuana
mipture ar 1,000 or mare marijuana
plants

First Offense: Not less than 10 yrs. ar more than [e, I death or serious bodily Injury, nat
less than 20 yrs., or more than ife. Fine not more than 510 million if an individual, $50
millice If other than an individual,

second Offense: Mot less than 20 yrs. or more than lfe, If death or serious badily injury,
life imprisonment, Fine not more than 520 million if an individual, 575 million if ather than
ai individual,

Marijuana

100 to 999 kilograms marijuana
rixture or 100 ta 999 marijuana
plams

First Offense: Mot less than 5 yrs. of more than 40 yrs. If death or serious badily injury, not
less than 20 yrs. or more than life. Fine not more than 55 million if an individual, 25
milllan if ather than an individual.

Second Offense: Mot bess than 10 yrs, or more than life. If death or seriows bodily injury,
life imprisonment. Fine not more than 58 million If an individual, $50mifllon if other than
an individual,

Marijuana
501 1o 99 kilograms marijuana mixture,
50 to 90 marijuana plants

First OHense: Not more than 20 yrs, (f death or seriows badily injury, not less than 20 yrs.
or more than fife. Fine 51 million if an individual, 55 million if other than an individual.

less than 50 kilograms marijuana {but
does not nclude 50 or more marijuana
plants regardiess of weight]

1 to 49 marijuana plants

Hashish
10 I:ilngfams ar feas

Hashish Oil
1 kilogram or less

Hashish Second Offense: Mot mare than 30 yrs. If death or serious bedily injury, ife Imprisonment.
Maore than 10 HE“"“' Fine $2 million if an individual, 510 million if ather than an individual.

Hashish il

More than 1 kilogram

Marijuana First Offense: Not more than 5 yrs. Fine not mare than $250,000, 31 million if other than

an individual.

Second Offense: Mot more than 10 yrs. Fine 5500,000 if an individual, 52 million if other
than individual.
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APPENDIX D

Health Hisks Associated with the Use of Hlicit Drugs and Aleahol

Drugs Physical Peychological | Possible Effcets Effects of Withd rawal
Dependence | Dependence Overdose Syndrome
_Narcoties |
Herain High High * Yawning
Morphine High High » Lows of appetite
Codeine Maoderate | Moderate » Euphoria # Slow and shallow | = Initability
— breathing
Hydrocodone | High High * Dirovwsiness & Clammy skin * Tremaors
Hydro- High High * Respiratory depression |« Convulsions * Panic
morphone _» Cramps
Oxycodone | High High » Constricted pupils * Coma » Nausea
Ml ethaedomne High High » Mausca # Possible death # Runny noge
and LAAM L
Fentanvland | Iligh ligh » Chills and sweating
_Analogs
Cither ) High-low High-low « Watery eves
Depressants
Chloral Moderate | Moderate & Slurred spesch = Shallow » Ancccty
Hydrate Fespiralors ]
Barbiturates | High- High-mioderate | » Disorientation * Clammy skin # Insomnia
riederinte .
Benzo- Low Low | » Drunken behavior « Dilated pupils » Tremors
dizmepines without odor of aleobol | « Weak and rapid » Dhelirfum
- ) pulse
Glutchimide | High Moderate * Coma | *Convulgions
Orheer boderte Maoderate # Possible death # Poszible death
| Depressants |
Stimulants . _
Cocaine | Possible | High | ® Increased alertness | Agitation Apathy
Amphetami | Possible | High » Euphoria * Increased body | eLong periods of
ne/Methamp ® Increased pulse and temperature slecp
hetamine blood pressure o Hallucinations | elrritability
= Excitation » Convulsions sDcpression
Methylpheni | Possible High # [nsomnia » Poszsible death s Disoricntation
date | .
Oither Possible High * Loss of appetite
stimulants 1
Marijuana | Unknown | Moderate » Euphoria » Fatigue s (ccasional
» Relaxed inhibition » Paranoia reports of
| 1 insomnia
Tetrahydroc | Unknown | Moderate * Disoricntation *Decreased
annibinol appetite
Hallucinoge
ns
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Mescaline | Mone Unknown s ltered perception * More intense
and Peyote | oftime and distance “irip” episodes

Amphetami | Unknown | Unknown » Paychosis
ne Variants

FPhencyelidi | Unknown | High | = Possible death
ne and
Analogs

Other Mo Unknown
Hallucinoge
ns

Anabalic
Stervids

Testosterone | Unknown | Unknown | Virilization s Unknown + Possible
{Cypionate, sAcne depression
Enanthate) |

Nandrolone | Unknown | Unknown s Testicular atrophy
{Dmmlllt. s{iynecomastia

P‘h;npmpm & A paressive Behaviors
i)

Oxymetholo | Unknown | Unknewn eEdema
ne

Alcohol Effects

Aleohol consumption causes a number of marked changes in behavior, Even low doses significantly
impair the judgment and coordination required to drive a car safely, inereasing the likelihood that the
driver will be involved in an accident. Low to moderate doses of aleohol also increase the incidence of
a variety of aggressive acts, including spouse and child abuse. Moderate to high doses of alcoho| case
marked impairments in higher mental functions, severely alerting a person’s ability to leam remember
information. Very high doses cause respiratory depression and death, If combined with other
depressants of the central nervous system, much lower doses of aleohol will produce the effects just
described.

Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to
produce withdrawal symptoms, including severe anxieiy, tremors, hallucinations, and convulsions.
Alcohol withdrawal can be life threstening, Long-term consumption of large quantities of alcohol,
particularly when combined with poor nutrition, can also lead to permanent damage to vital organs
such as the brain and liver.

Mothers who drink alcohol during pregnancy may give birth to infants with fetal aleohol syndrome.
These infants have imeversible physical abnommalitics and mental retardation. In addition, research
indicates that children of alcoholic parents are at greater risk than other youngers of becoming
alcoholics.
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